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Report IV, Visit of Dr Vii_md Aggarwal, Special Rapporteur,
Central Zone, NHRC to Brick kilns in Raipur district, of
Chhattisgarh on 30" March, 19.

In Raipur district, of Chhattisgarh, a meeting was held by me
- with District labour and Mining officers and their team of officers
on 29% March. It came to my information that earlier, there were
about 200 license holders of brick kiln units in the district. But
most of the licensees are leaving this work and now less than 50
units are being run. Few of the brick kilns are running ‘without
proper license. The matter may be considered by the Mines and |
labour departments along with the District Collector about the
issue of brick kilns running without proper certification, but a
proper answer has to come from the District.

About 50-55 workers are engaged in one brick kiln on average.
The Mines department personal at Raipur informed. that there
was no child labour identified at the brick kiln in the last 2-3
“years. The brick kilns of M/S Tarkeshwar Chakradhari village
Bahesar and, Shri Subhash Bhavnani were visited in the Raipur
rural area. The report in the questionnaire format is enclosed. As
the kilns now are working at full steam, about 60-70 labours and
Munshi( clerks) were found..

It was seen the houses in which brick kiln workers are expected
to live, are 7 feet high and there were no windows in these
tenements. There were very few toilets or community bathrooms.
There is no separate arrangement of women labourers. There
seemed to be arrangement of illegal electric connections in the so
called huts. The water available for drinking is from a hand
pump, but water is not tested for minerals or other impurities or
whether water is good enough for drinking or not. The visit report
to brick kilns in Raipur district is enclosed as annexure-1. *

The labour go to their native place about 50-150 km once a
month to bring their ration even in the districts of same state is
not being implemented and it seems the brick kiln workers
purchase the food material at the market price or get it from their
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shop which may be 50-150 km away. Majority of the workers are
belonging to SC, ST or OBC. The vigilance committee is not
formed and meetings are not taking place.

The firemen are working for about 12- hours and the head
fireman doesn’t have a spare man and works 24 hours but has
breaks in between. The labourers who make the bricks generally
make 400 rupees and if 2 family member (husband -wife) team is
there they make 600-700 rupees per day.

NFSA even in the districts of same state is not being implemented
and it seems the brick kiln workers purchase the food material at
the market price. The visit report to brick kilns in Raipur are
enclosed as annexure-1. But it was informed that the brick kiln
workers were not reglstered with construction workers welfare
board and were not given various benefits like Prime Minister
Jeewan Jyoti Yojana and Group Insurance Policy is given.
Although it was said children less than 6 years are being sent to
Aanganwari but it- was not a fact. The elder children were
supposed to be sent to the schools but that was also not
happening in all cases.

The brick kiln owners were given directions to maintain wages
register, muster roll, wage slips, copies of registers, inter-state
migrant workmen act. On the day of visit- no children aged
betweenl4-18 were seen on the site. Few of the old workers were
given lesser or lighter work and paid wages of 150 Rs only. There
were other workers who were also not able to get enough as per
the minimum wage act. The brick kiln owners were given
directions to maintain wages register, muster roll, wage slips,
copies of registers, inter-state migrant workmen act. On the day
of visit no children aged between14-18 were seen on the site.
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Recommendations

1. The residential facility should be reasonable and provided by
the brick kiln owner to the workers who are coming from more
than 20-30 km away as at times the labour has to work in the
evening hours. The huts should be of the design and height of
Indira Awas, along with gas and electric connection to have a

minimum living standard norm, for which State Government
| through labour or mines department issue instructions.

2. The water provided is from hand pumps or deep boring,
but is not being tasted by any authorities. The water made
available should be tested every 15" day and report should
be seen by the labour authorities. Water should be at least
treated with chlorine to make it microbial safe. If a filter or
RO water for drinking that would be ideal.

3. Despite of Swatch Bharat program, and the brick kiln sites are
almost devoid of toilets. The work sites should also have clean
toilets block for maintenance of cleanliness at the work places.

4. There is an element of advance to some of the workers but
it is not in all cases. The wages are paid generally more than
‘the minimum wages but system of calculation in some cases
‘is based on number of brick prepared from the mud. But
there did not seem to be any element of coercion. There were
some labourers who were paid much 1lesser than the
minimum wages. '

S. Vigilance committee has been constituted in Raipur district,
but the meeting has not been held till now. It would be of
importance that the meeting of vigilance committee be held |
regularly. Already a situation has been seen that some brick kiln
owners are not able to locate the labour to work at the kiln.

6. Although there is a system of opening shops which provide
one time meal in 10 rupees but there seemed no visible signs
of opening such outlets in the vicinity. As there are many
brick kiln at one site, which may have about 400-500
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workers in near around kilns. It would be. desirable that

- prepared food shops could be operated in each of the
locatlons to give ‘clean and cheap food to the brick klln

workers

7. The nearby ICDS and primary schools are need to be: given
d1rect10n to admit the small children. brought by the brick k11n

Workers coming from far off distances.

8. The firemen workmg at the srte it seems work for 12 hours

but the ’proprietor"s mention that they work for only 6 hours.

The | labourers are not underpaid as they are coming

repeatedly at thé same brick kiln but exploitation is not -
' totally over.

'9. Alll the Brick kilns didn’t have full doc_ume‘nts especially in
Raipur district to- -run the brick kilns but were allowed to run.
Th1s matter need to investigated by the labour and mines

department of theistate government.

’ \Q‘w/xx\*\\c\

- Dr V1nod Aggarwal |
Spe01al Rapporteur

Annexure-l, Proforma of NHRC filled from Raipur district brick kilns

! _
| p-ST-tA.
!



{
3129m19 57?} X AHRd -:(E %ﬂ% IMG-20190§9-‘;VA0008.jpg ,Bql 2 ][ j
& q "-'

”@'@Wﬁtﬁ' "‘*Wﬂ% National Human Rights LOMMISHION 3 vee

;._ ':@\‘i \ L Nirartnr {Ingt R P d}!a

’ﬁ‘_" v MK FQ‘“‘*

O meisa, ﬂw A2 TR g et
& f anws dwected to fo!lcw; the following points whﬂe nndsr%amqg @’W :

"’ : v enquiry.

¥ v i'

i
f L SRS Q
f B B ﬂcﬁ-kiln operator obtained a licence to run the Brick-kiln from npetert

‘ N"War‘kmeﬁ (Regutation of Employment & Conditlons of Service) Act, 19T, Wi'ﬁh;f“ e T
' 9Piincipal tamiloyer obtained a Registration Certificate under the Ack ,a.—,,;;ce.%}.a&a

_df wah Sther - f:he brick-kiln operator pald benefits under the sloresand f'éz":a'%é &E‘

i femacekkﬁereuﬁder or not. if there is failure, forward, the. ﬂgﬁés ,é,:sl o E

f,des{gnaﬂons, SN tb!;&.g;gw :

e

\

e Wt L
2 hether the brick-kilir owner has folicwed all me provlsiors cﬂmzmw”}n e

fg. 'm’,"w,ages Act, 1948 and the Rules made thereunder or not. If ok, vﬁm E% ﬁ-"ia;:;:i;., B
b\ kl "'"h % 'f' "- [
t? L . ¢
Whether Vigilance Committee as mandated under ﬁ'E ,stDV'lsSOﬂS ¢f[t:.2 Mw !::‘;,,,,:.- ‘

| System (Abolitions) Act, 1976, Was (:m's‘f‘cuted or. r,ch if,ﬁcx, Lﬁe .#..sms

B functioning, since when? -You ‘may glve “gir tﬁe ﬁetaifs nf th_ ,.l:ur* _f-‘:-;,st;,ta_;»

-

J\g“!ﬂ

W

e iﬂf

R

(0-5"( 43

r"*
‘\

10. whether the members of the Vigilance Commlctea be!enqma o ST

-*3 "';‘._ P - +;
the team or not? If not, the reasons of the same o b== ccweyeu, L 42:_4‘ E AR

‘:r -1" 1“"‘ v }‘
T P .
rﬁw ?":.F T

== :!h:

11. In view of the averments made In the wmytanm G !n Btsence, cr documars

o =y LLkt
to be maintained and In absence of henem tobe exlend s ...a.ca.a: by 2@

po '”a yudsament
are duty bound to raise the presumauan. Your a«.&ﬁm-ts‘ﬁch'l R 5
- _3:‘1 E.— ", '.-'

tne Hon'ble Supreme Court in cases i.€. a) Bandhua <hu‘<;:3r¢ N‘m- :‘.Ei g
16 121983 1n Writ Petition i0.2135. b} Pegple’s Yaien” or Derrciils -5,

- T *&k’i‘ ‘~‘

i
!'Bi
_::ﬁt"“
e
W)

accarting o 2w T A 4 Yt e 2
. st ._ﬂ I‘i“iﬁ‘;?‘ ,.“'7,._1'-‘ ¥
& -."‘ atﬂéﬁm' g M

A r*-Lﬁﬁs,i-.‘{ or npt? If obtained, the detas thereof !¢ not, why % has been aﬂmmﬂ W
. ? TC2re 1an<'-* forwaru the name/s of persons with designation permitiing fo opevata
gL o uﬁcmce
EJ o 2 ‘ *5,. “}:"“
i RN la'gaurem befong t0 5.C./5.7./0.8.C.7 and whether the pronsiens oF SC/ST l
' re fal!oweﬁ '
i 3 Tk ncm ;:ciﬁabourers, male, female, child with age.
g ﬂ'” - '
4 Amouni oi’ml%ges paid to tham - monthly/fortmghtly. Is 1t in conformity with the . .
~ovtied m!nrmnm wages? T
S Ghta 1y ~ AT
:_:_- =] -f.:r\»w.vargg.a rhe‘leg‘bfé copies of wages register, muster coll, wage sﬁps, m of . T
- Pe“sgers requirad to be maintained under vanous lzbour legislations (Payment of '

.‘ v rfaceé At :Ccﬁtract Labour (Regulation & Aboliton} Act, Inter-State Migrant Werlanén . ‘
Pﬂr‘ffédonﬁf Employnent a Conduions of Secvice) Act. Pl
' a. Jhe her .;Jthe labourers  were  employed directly  or ’fhrw'gh aéﬂ‘ P

‘ : -._ .f-t L
. % r,.}'“};g Jedaerontractor and whether such 2n agent obtzined 2 ﬂcence indes Ebeu?‘- ‘;; oL
lE\;‘;&"W’? f‘ ra ' -5: ke .’3\‘1;"" .. ‘11 v

e SRR 2 ]

- {,Krmeﬁaer the recruiting aqents cbtained 2 licence under the In.er—Sme igrand Sl ,3

Lk ,

e

Union of India (1982) 3 SCC at 259. €) Saniit Roy ¥fs ‘:“”“?:’ﬁﬂ* L

C{‘ "’3 ak -t

~ar s raC 4V Blaassis Chandhary 5 Etatﬁ ci '“'p ctnsﬂ o Au_.,_.“.m-u.’.-':-;- e L

https://mail. google.com/mailiu/D/#tinbox/KtbxLvhNSqrJbRNZKdhBdWprbZRVTHL Zprojector=1&messagePartid=0. 1

o G



q IMG-20190329-WAQ007 jpg
L}

3/29/2019

f¢4 %G G

B nr-uar.ﬂnfhm‘lz‘.&lﬂn L
’ ey V| «—-4- f/

12
) 4 " 4
g BTN g T4
E? _ o=, v

LF

o gPurce: 2/6/2006-prpgp A
~Qy\‘irstlenrtalrc-z for the NHRC Iﬂvtgiftlga ion t

bonded fabsur prone states:

Y S

What 5 ,our m.rna? What is your age?
rt
Wnar s you- ratners name"’

Wrera qg you come’ Fro‘m (¢omplete address)?
DIC you come here on yoi.u' OWn or were brought by somebody?

“oew N

¥ you were bougm by 50 ,
mebody, his complete name
what terms a%d conditions/ end address and under

G. is there o ftm"nai'
of Informal/oral agreement or under: i '
Gerstanding be "
recruiting. agent and your goodself? 3 Petween the' Ry
_r 53

. same was adidver s er-the s
) o s wh s .."3,?55 overand explained in the language understood by him?
'k . at are € hours of work at the worksite? Is there any spread over f . one -3‘»“ i i'.';:

20 hour rest aﬁ:er 9 hours or work? 2

v - cfv i) 23 i

O .51 ‘5?,

9 (a) what are the wages s s
payable to you and what are the w “ !

' pa:d to _you? T }?»g_._.‘g"eb’--“ beuio actagtyly
11.‘. - LT : :r‘ir"n lﬂ!.‘t Lok

(b) Is. any oveﬁime wage paxd to: you for work: in Excess of Q#h;ur"g of'{rofk?day

and 48 hours a week? ' AR S
ek -gx‘ﬁgz’fﬁi’» e

4»-.

,,,* _ Was there an element of advance when you. were recruitad:» ﬁha‘c i h:;- ‘%}”";ﬁ
AhF amount paid to you towards such advance?h ; E" t;,' G % v Coady .
1 k -<‘ fi‘“d’ ; "o

bl
L. A
'-'1A }'\) ; oA

o .. How do you propose to pay . back‘the amount advenced to you? i$ it being ,,g
Rl adjusted with the wages belng payable 1.0 you? if 110,:1{ belng expiained to
. - Lo

e e i
5 157s \- 5 b ;
you at the time of ad]ustlnent R @r 4;‘1? T o

)
o H

A ;,3.; 5 .7
12.  Are you aware of Minimum- Wages Faxed by ’Eﬁ Stat€ Govt.? A}E You Satssued _ E‘F ‘
e - i NI

e al

. that the adjustment is falr? };Q oy
(@ 13. How many adults andtchsldren befow ‘14 and above 18 are crc:ught there mth
him? Whether trey are- working or noz“’ If worki..g, whether c.ey are pa~

;F' .

.H'*

‘L ] [

wages as fixed by the Govt. or not?: AR -.: ] ; ;
T z r. - - &
h
14. 1If there are children, are atﬁey sub]e:.:- to Nom? I subjected te work what
about the:r educat;on? L EAR
: ve s
5 k @t this worksite? Can you leave
15, n do ou..prooose £0 wor ou e
i How 30 g v anot}‘er emplover if you are not ieeling happy or

* emaloyer anci go,"to

;ormc_llv rﬂenuo ed this to the PET‘D oyar or v the

i '-"'----.._........__-u-.-__-.a- - —

hitps://mail.google.com/mail/u/0finbox/KibxLvhNSqrJbRNZKdhBkdjWprbZRVTtL 7projector=1&messagePartid=0.1

5% 638



WA | ' 'IMG-zmgoaig-\fvaooos.jpg

’ . INGLIUI TG  rs ity s ey - .
& : D.'fECLOf Um*
Questionnaire format for the v:sa
S:No. | QUES’I‘IGH;MIRE i
o e rb’i"ielé—‘k‘ﬂ
N Lhe name/s of persons wntl* desigq_aﬁpﬁn. 7 fig
.2 : -- xm‘éﬁ_ﬁ?wggg‘fﬁﬂﬂn
zare follcwed 5@.. 2. 6T'- R\ OI&C, 53?! . A
3 | Total number of Ia. Iabourers, male, female' ch:ld ‘‘‘‘‘
4 | What is. thetr name and
s
T
i 8
[ .
L9 ‘:..::féé?‘payah I

ndﬂ‘hé’ﬁa ;; :

"b:’r P R T

- u‘-\--m
o § é‘ v

w\lﬂ%i\. J.r-[

: :offfé’&{‘fs‘ e
% ot

SRt

'''''' 2

S!h 2h agent{“ﬁ&ed

‘Lg,g, -\‘\‘ "7-'*‘ AR

ent-- nedfg’"

‘v'r‘f',» R .-a.o,sh -

Ea «Elﬂ

W"tamed a Regastr ‘_t*i'on

by ] v i !
: workmg or fiot? !f workmg whether the», are pald wages as ﬁxed by’ﬂw %

8 Whether \hg:lance Committee as mandated under the. prows
3o
Sys..em (Abolitions} Act, 1976, was co-ac-.LJLod of nog. 1f uot, th

i funct:on ng, since when? You may gwe atl

“"-‘c.,w,r

AR “:‘
f Eﬁéé*ﬂa
_arA o

NS - of

e i
: ‘J‘wether the membnrq of ‘“e Vigilanee LOE“:m!ﬁE‘E

ve corieyed
rhe red of the seme o og To 'l\’.ef)',...
team or not? If not, 1Ie rea 5005 e

PR
E——————

et o 2 e
e e A

bips mail googls.com!mailn B nbox KL vhiNS B RNZK AR B orfhs RV #.7preslor= 1S massanaPartid=0 1 @ / i



m«m? Y 1T agy g 8 O R ( TSl g g T @@L
cu q_ﬂﬁ'aﬁ; W&@e’—qﬁ_@, fz;;ﬁ?jf’ /?107/%?% 4 ”;\?C ’

'—j:"f =
7%7!‘/ W—ﬁ; e} N7 wgm M

3’/@6 S AT

o—/m e A 2 io”
= ~ T z«?%cfﬁ g%f_a/ ~E ?/3
- ‘u.’\-‘*\ &ﬂ
,)jfﬂ WLZ}(// o -l ——— ZFHis
s H AT §° /3w “HEL E{%
9 ffy’ Feilc) g ia TP ARl § Y T e
Q{g_.,."-‘ @%W’Q’ﬁ;c’ | .
) aezi w4 Cfl A S ‘*“”""'ﬂ:zqw%__-b—w} M{LW@
Y]

2. ¢l g&aw 'gq
H- sy, 15 B,
l '|9TET[T ’Q'll{j;:—' P
Y 7 -7‘/ Kher” Sl BIQcHJ? y
Eucr' -S’—f ,M E flﬂ %rm‘rﬁm
5 ;‘I? mra;uo; u/c;q S ﬁQ‘cﬁZgﬁm’ o —h—
3”“4 a\ILCTfTQ)] (70 endiaiza) (5~

él@!bcr

Q f -
t;l 19) K Gnqo)gfo %ﬂ) >
A5 Gty 150 o

c/‘\‘?zfco)wr/L - é;?— a9 . TNT

F- r/@a)sf")"‘;
ITE- QUYL rlf“?"’mg”e ' ‘
'ﬁ?“ @/oﬁ@q)ﬁ-_‘ )

3_________..
& .r/ﬂ W :r“"’/’ a'g
"[3 ?Wﬂ@ wwg"
ﬁﬂ?\l C:o(mcqmnm”’
"ﬂw&a) hW‘gl"’/W b5 —— g‘b
;m'c?: Faep aoldial . _
ﬁrﬂmm—‘ o
Lo sty Seif 3 X7y STO’EQTW&Q‘ —\~ &%
‘511;_‘7'*[&\1 ns:‘?&ﬂuu‘_j‘ | : o o
"‘l ‘:EIGHGM : ,_E; ';:T ;
EE &\ﬁrrré’fwg MG - ﬁ%y/ﬁ ey
57\1"7 Mﬂ’if’faélw | |

1. }fio&m«m}é‘;aﬂg%o ’srémm 95 33 — Y9- %%WWE%—
[$ ~crlr ™ 71N
T2 o e B e 9T P @F o 1

o 5‘7"//“-?,&’1?'"




A g —ﬁ‘QBO/B
@ E’/th }:rzrw Slo :v% 14y 33 &y mud:zam 50 itﬂ?,)a/
ANCEEY) RIAT ASOHIONT, | iy

ek e mﬂ& 2.950) 5o i
I’ @f}’@)—ﬁ’{ N c.?f‘_)%" f’t'ﬁdu Ti..p—ﬁ—‘ Qflmg
ﬁth -"Sj\nﬁuﬁﬁ‘ e Uloﬂlq)@)?zhk
I Seyogily
e .29 ﬁ“
Df/) mﬁ%ew%ﬁ%ﬁzﬁr W 4@:1“?&1 i
m EIJ”&TI n» @tQ\HCmm—" ' '
j JT’ %{vtrq?u‘mt‘
6

5 Gt ‘Tfic-rqu %Mn&g;}m%*‘ Lt‘fa'&’—_tlw %0 :&‘;‘-;CQ\)'O}_

| o i

’ﬁch"&r%s;ng% f\ti_b q;’;m’””( " Yinsi
;.'72 QGIJ‘Q’EML glsnﬂéuqum(’ 3{;0[3 -——-—-—v——-—-—-' W’ -’M.,i\)L f\ff )

T Iy Hes oo : 7/

/}P [(T{fQ[o“'h—- “
@ 17 ey o o 4o @y H"j ggﬂ%"‘?”
- c?[,i") S‘Q_/@' Q{g:& nse G)HD\'LJB({W | C

ﬁ'[c’ﬂm%(l\]]k
@" %%Wb Hlp’bfaw i uay —u- 5“ Tﬂ )ﬁao’oweﬁ.q

i "’9 nzst 1& s syud e g 1{ 0
c’lfc[ -—%,2_;_[7 c:{?& 7% 5D

e S
N h _;l., - g ﬁ. i

O e fom TS
z‘rﬁq“ Zuj ’TEbeqor\ﬂ

\ WNWJ—C“‘“‘
/ CQQ"J‘!M’TGT)T

@TQ 119’2576 ‘MW 657’1& — > 50 oi(S@ 1

w’(tjl%%;f‘ri o Qrt;ﬁaw) nk

ST6)BN (ye

® Al sy by Ao v o 2.

~Ia- . 2 FiEn m?
'q S\Ut nw G{ (;} q.),en“(’))_-r“



W3 NI,

24 g/Qr&\b}Tg; 7 {[M%L?,, ;chré";\l’f@ JH_"YW‘
Oﬁo—r‘ 6/0273&- n wzzjij 30,,,?@1@ n b’o} ?’E_QT

¢ ‘/]—?‘3 Glzfcq\}m % ln |

.?ﬁ‘aqﬁ—filvgﬂ Wﬂméha 3°~\Qh|up wmj;iw.
L Silg Mg \ww ‘ |

| G%P %’tﬁé)ﬁnbuk - o .
7"’ 5’777_%—7 Vf'c)/?/fdffwcg ~ A -a% &@?m;%’ﬁﬂ
?7/7_9' & o] a?ﬁ'ganz\ Gft‘HC\H;I(Q _mem‘ B '

3&‘@1“‘%[0 M} W 2/ Q’B/ £ Iﬁ’} 3 #&W/x

J”“i Ghm nTs \mw N

a‘[fb/cucn)ﬂ—\-

;' f
17% I I0T; W&_’zﬁg\ "‘L“"' 'bf/ =3
(%_;ci Gz ”12”0 VM -

C'"’/cirq]eﬂ gnigo4 N
Jﬁ%gﬁ;’s(ay T/ 13T 30¢C— 3@%"‘1‘“ )

u=; t/\{Q’i?/a‘/ nZo ,}uuqm)
O‘/ct/cwtm-\
@ a7 Wio BI3g Lf)—C{(;‘

i 3\-«!151; nso &} GJC:)’GT—"
o= C'?'O?JC)GM‘GT\_\\

@Qﬁ@—n?woﬂmw%%& —u— ST ”"]?;7 ”‘W’"m

I QlLfIEbfﬁ CQ)

e (E/'L"ﬂ\ﬂL_
Oﬂpn4?A0fé ﬁt sas 8o 3L T '

';.:,0,_.—'?1 Neif TTES StefisthT
EAIA Q\G),(,

@xp%ﬁfgé who 3]% ﬁz%\—qd 37 as 1 3% Ty 43

‘9 Q’lo'l!rx‘i ﬂ?'@iqumlcn(

1Y) Qﬁ;‘j(]s\lC]) — |

> —Ff({" Wix Al 30 OLS C“U"—'r}“'\t \\{ ';

} j—fr 3, 4 5}’\9“3 g
ljc} (fp\}ﬂ hg “'y”(‘“\nh\k/ o

T'G?)D\l}ﬂ%nc, | |
‘ — O‘\y

‘i. fx

2



— “5«—-—~
- ch“ VlO V\ﬁm; Wlo ﬂQK\ﬁﬁ}u& cgtmhdnf’g,m "L/fl/f’ ,

=; fwum)s qu,\i}’qmﬂ ;EI‘O“J?/
)TN é)C

jgﬂb‘ﬂ%ﬁ@ Iy L“‘JI%‘%—’ 370% —d p 2

v WY
IS ?’0"@“ ‘fé\‘g‘)@i'org\%f«ﬁqqrq—k—” f—q;_awg
@Q’}Ohn JITA) WIOS%W

ST <rey “ﬁ’@@'mm’t n[( CQJ\om “‘A“"quﬁve&

=AY -
@WWC@ 59§@ 23!3!64 —clq—-——-—- ﬂw\z.___ﬁvﬁ]_/é o)
h ENE) ?/Iﬁf“_f%fgcimmm)m]f Q - JussX Aﬂﬁqm—,
T TG Wlo 3 g2 (a3 m1g 3{}\0@ I
WW&?JAI@\&@ ~(5p %\\c\mb‘( | T
st v e 2609 3oy, T
| “a“' I ot @’79 S
T Ny (o %_{h /‘3 e b
@K/%&”( &U) MQWWL‘&?Q 70 Q OVL@‘)O,& :
5’”‘7 ﬁ“‘oﬂw i%]’aumw”& c?) >
Q_____r Qﬁ@@““o M oy g 0 oﬁ?ﬁ AN\
| G’“’QW qo}?ﬂ\w(( - o



S . L*ZH2'L) - :
yﬂ NTREIIL a7l S - 2,497
@;V/ﬂﬂlm ld S .J)—T_—- ﬂﬂ&o "Bl U

e W;‘y@
@ [ AR 5/0 r//m.;wj - ‘zu'c/?/ 46‘?4565’07 )

~ &IIZIWJ tQTBUcmz}q; ,zg“ "33 "SI ¢‘VL‘5(142—17112-7 |
= T IR Swf‘_ﬂ/““s\[mmlr("

m’—"gﬁ,—— aly o‘)rm_"q_] ‘/Wy &2 &1 477

e
i 7

@ _S’/F‘Jaﬂcvm\?’gé r/ﬂ?jg)"’”i‘ Iy -

s;f_b/, CC{DL)G/ qwu(_ 3 gg"qé;—*/ )ETT}I LS} |
] |

@) S BTy ] %\—'H\S_ 3»1’“ 51 DA S,

™ Reoo i " Sord |
a8/ e ]

———

P



vl }9 f&\ A o =a~.‘.’-::-?ajn:n;a:"a.x-vmoue i5g
R iy’ o

6/c, R ?ﬂ 525528 (VR (el _é‘;_zgr it s e B

S

S.Ng. : :
1 The brick-kiin operator Dbtatned 2 licence o run the bm:ﬁc k]

nor? If abtained, the details theraf. If not, why | -
_ . _ihe name/s of persons with designatinn permittin
2 - How many labourers beiona to S.C./5. 7/0 8 C 5 and M‘ Tﬁ&‘ o
are followed. SC O : ST LD @&C \Au R
- i | Total numiber of labourers, male, female, child with, age M ch
S What is thei!' name and age =3
5 s ﬂﬂ “53 oA
6
7 A
8 N
~ ‘15""- i1
11 Wt s e e e et —
12
14
TS ; :

operater patd penefi ts under the aforesaxd ﬁct and
j..therv is: faflure fOfward the names of of'tCErs with their desmnabons '

nd chﬁdren below 14, and abova 18 are bmug!rﬁ_tw-,_
Wages as fixed bythe {
e Committeg as mandates under e _;rewmcr,:. of'the :E:m\éeé-
' . oropot. if noL, th‘-‘- “3, ) ‘

Haw man; 'af*ut
: workmg or not? If working, whether they are paid

8 | ‘Whether Vigilan

s kY o =TT o . N T R -t : .
Y ,u:L....rn =Ab0?ft!0r‘¢5j AT, 15D, Wad LubBstitaess (B ;
’ Y trne detaiis of mﬂ:‘e‘*‘
. .3 P ~ ""Ai:zf‘i:w.'—' i X Cyie LK
;ur""mﬂ:ﬂg, Since whens Tou 'a\‘i’ g fo 4y L h—*«--‘:‘ SHREEIS
‘ \ .
ee
o CQ:":'JE‘Y
' .
' = P |




Se ity

—eﬁlﬂ.‘ '“1 A
o qu-[\j\ é%ﬁ%ge,q'_w‘q %L Hfﬂ\ h\ }“@"
a AntTon TR Yy Gﬁlzukm)
ﬁ—r@ oy = Sl
iy X6 qd}Lﬁ&
Cf%"&'ﬁ_—\’r % E(L_ g 143\“

S

D MOW#Q% e %ﬁi m{” @{C’* ‘W@,;: 88&/

“ouy S grar) NET

@B‘(}pﬁ"

it .\ﬂmgw\""“%, il
N [ (5 g B8 ST
o ok T

AR @ IR
Lo ‘“ﬁ’: : &u\b. o N s ]

. }C:m% - SB ma\?vﬁmﬁn *Tff\ﬁt’)
@ m@‘%él’a‘f\@c\w“\“?f co 2 )
S vy Qo - B 72 ,:-Vl R
| q:é—:\‘?—m @U\QR\(\%WDKQ% e a _7 —
(Z5) T -




»|9-

Ol i B

@3/0 Al 3 (2}*‘ R

dm Rp2q277] 2% NS M09 wmf «;raT?LrO/ —
%Qn%@/ U@w) BﬂQ_" FTEw

.‘SQ A %‘@auﬁoa@qﬁ eo‘tﬂ% —"AV“’WC \\@TTQ\O&)
A C’\ﬁ%‘@é"’ﬁ”f | W’/‘f% xalm/

ﬁi{ﬁ%ﬁ )Ztﬁﬁ Qrtmr%@ Q\dloggﬁ’k’*%a%

8109%?\—@&\?(\0&0&( 1 rf)’ g:\(jax,o 7%
Jug d)(\\QJTI" N{o ﬁ’d\\ ,ﬂﬂwjtqﬂ/,

T\" SN ‘\@C‘“G

%Y"qulffll"\‘)lb\

'"&‘_‘\/&\%QN\ S \9\ ‘: - ,":CA‘%&/%Z\#
~ W\S_'\)\ 97?(’)372/




ftm =

@ Q VébﬁQ m\af\—#}jg%’ S R NINL W)_ﬁ
L'T Mﬁ ’:}RT? ")Mﬂ |

Ol,ﬁlﬂ | /’ W@}

%Q\ ﬂ\’&”@‘%f CIF I
Jﬂjgm:}/‘b 3Q W‘j?/ﬁl £1 'C‘Ugfm(\lﬂ’

dlquﬂuqsaqr\é:’oqbﬂw nory @
m ’a

{35% Y
<P MW%\’I" (’/)’(%%’419\,@)

Q rﬁﬁ ai ! Tga@/ f‘%}/ f//
T;UT" f‘ﬁ‘&x_/ PN n C)‘\ ﬁﬂg

@mﬂtﬂl“ . =l

a’ﬁcﬁ

x@%th y\@ P ’3"'% 5@?/ Q '
% fne 15; \3,9,,&/

R ELY
o N
%@Q g,;\& o o= ) 50| —
D L
@3! BLWZ? %W QL x
T Y- GraTaR] NET Fm, oSN S N
'\ WpS“

(f\w PAEY-7 2 L
(\{Pfﬁ‘— nfclﬂétfghf(ﬁat ’ m "—2_5-:_1 6—50/ s
:

wJe]
.\@/'3&@/@ R
- ICAR S



9T ket nee 9N e

NPT e
QE‘“\'%ﬁgml@ 5QQTMT¢J4 o ﬁm}y”rv,@]/_1
s v T T

P ﬂ ’ "! ' ‘ . 7:
- | T (N
! ' ) : \o.u’
v .

.l )

: s

H—

e
. i

L






