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Maharashtra to study the implementation of MG NREGA scheme on 27
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 Dr. Vinod Aggarwal, Special Rapporteur, NHRC visited Nashik district, Maharashtra 

on 27
th

 February, 2020 to study the implementation of MG NREGA scheme in the district. 

He submitted a report regarding the realization of rural development programs and how it has 

benefitted the agricultural laborers, scheduled castes and schedules tribes in the district. The 

observations and recommendations that emerged from the visit are mentioned below.  

Observations/ Key Information obtained: 

 

1. Population figures:  

- The district has a population of 6.1 million of which 3.51 million is rural. That is 

57% of the population is rural and 43% is urban.  

- 7.1% of the population belongs to SCs and 5.2% to STs. There are 2.5 lakh SCs 

and 1.73 STs in rural areas.  

- There are 2.26 lakh families in the rural areas of the district as per SECC data. 

- Women constitute 49% of the total population in rural areas.  

2. Job cards: 

- The number of registered families rose from 321072 in 2014-15 to 393626 in 

2018-19. It seems a reasonable number that almost 50% of the rural households 

(HHs) have got their job cards made.  

- The active cards increased from 39387 in 2014- 15 to 281472 in 2018-19. This is 

a remarkable increase. 

- Aadhar linked cards rose from 93000 to 245550 in the same period, of which 63% 

are verified.  

- From the figures, it can be said that the district has made great strides in 

registering families and issuing job cards.  

3. Man-days targets: 

- The district has not been able to achieve man-days targets regularly. In 2018-19 

only 61% of the man-days were actually achieved, while in 2016-17 the man-days 

were 108% of the target.  

- The district has 15 blocks of which Yevla (158%), Baglan, Chandvad, Dindori, 

Malegaon and Peint have performed very well. But blocks like Sinnar and Nipad 

still achieved only 50% of their targets. 

- For a rural population of 3.51 million, the man-days target of 3.18 million seems 

low but satisfactory since there are jobs available in the service and manufacturing 

sectors.  

- The percentage of families who got 100 days of employment has come down from 

5.73% of total active HHs to less than 1%. 



- 4994 families getting 100 days of employment in 2016-16 is the best figure in the 

district over the last 5 years. 

4. Payment of wages: 

- In 2018-19, 56% of the payments were Aadhaar based, while 62% of the Aadhaar 

linked cards were verified. 

- In 2018-19, more than 89.6% of the wages were paid within 8 days from the 

generation of muster rolls, 5.6% were paid in 15 days and 5.7% took more than 15 

days. 

- There is an improvement over the performance in the past year in this respect. 

- Blocks of Niphad, Nashik and Deola have paid 80% of the wages within 8 days, 

while Chandwad, Trimbakeshwar and Malegaon paid less than 50% of the wages 

with 8 days.  

5. Pendency of works: 

- Since 2014 to 2019, 26029 out of 79603 works taken up are incomplete. As on 31-

3-2020, 33% of the schemes are pending. 

6. Visits on the work done under Sericulture in different villages and blocks proved 

insightful. Issues like muster rolls being many months apart, delayed payment of 

wages and poor/ non maintenance of muster rolls came to the fore.  

 

Recommendations: 

 

i. Man-days targets: 

- The man-days target should be fixed at a higher level. It may be increased to 4.5 

million man-days for a rural population of 3.6 million. 

- A system to record requests for work must be put in place and the definition of an 

active family job card may be made substantially different. 

- The target for man-days for SCs and STs can be earmarked at 30% of total target 

since they constitute 12-13% of the total population. At least 1000 families of SC, 

ST and agricultural laborers should be able to get 100 days of employment in a 

year. 

ii. Expenditure: 

- The average administrative expenditure over the last 5 years is within limits at 

5.6%.   However, an explanation is required regarding the rising trend in 2018-19, 

when it rose to 6.4%. 

- It is recommended that Natural Resource Management (NRM) expenditure is kept 

at 60%. 

- A detailed review of the district MG NREGA expenditures is required for proper 

evaluation, since present figures seem unreliable. 

iii. Pendency of works: 

- An audit may be conducted to see that schemes more than 3 years old are either 

completed or foreclosed on an early date or in the current financial year of 2019-

20. 

 



iv. Payment of wages: 

- An explanation on the poor performance of Chandwad, Tribakeshwar and 

Malegaon blocks with regard to timely payment of wages may be sought. 

v. Nashik district has 15 blocks which is higher than many districts, therefore, it is 

recommended that a strong and capable team of officers is deployed for better 

implementation of the scheme. 

vi. The selection of beneficiaries for the scheme should be more inclusive and 

beneficiary-oriented so that those who are truly in need can receive adequate 

benefits. 

 

 

 
















































































































































































































































